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George Washington leadership
Leadership can be defined as the art of inspiring a group of individuals to act towards accomplishing a common goal. It involves the capability of inspiring people and the willingness to do so. Effective leadership depends on different ideas which can either be original or borrowed but cannot happen if these ideas will be conveyed to individuals in a way that connects them enough to behave the way their leader wants them to. Thus, a leader can be said to be the inspiration and director of the behavior where he or she is the individual in the cluster who have the combination of personality and leadership skills which makes other individuals to be motivated to follow his or her way of life. Therefore, this paper will focus on explaining George Washington leadership. 
Even though George was not a perfect human being, there are a lot of things which should be admired from the way he led. He was devoted to American independence and he used to term it as “our glorious cause”.  He sacrificed a lot for the people of America when he was the commander of the Continental Army but he was not being paid which made him to become bankrupt by the time he was going home to Mount Vernon. All this happened after he becomes the first president of the United States. At some points, soldiers who wanted to overthrow the wartime government approached him and they made him as a leader of the nation. However, he met with them and said that their idea of overthrowing the colonial American government was only disgusting to him and he will never take into considerations such ideas. He was a great leader who motivated Americans and he used to value every individual instead of assuming that his people were just a means to an end (Edwards III 639). 
The generalship of George is not what made him to stand out but rather how he used to attend to and wedged by his people. His soldiers were aware of how respectful and caring he was because they were all sharing extreme hardships. He was very careful in making sure that his soldiers were housed properly. He was also a confident and a humble leader. There are different actions which could be used to describe his humility, for example, how he used to give citizens a voice of searching for and considering their sentiments and thoughts. During the Revolutionary War, he listened listen to the tips of his war council which involved a cluster of soldiers who were directly reporting to him. Therefore, this made him to avoid matters that would otherwise be very costly. Historians have observed that George presided over a Constitutional Convention and he did not used to speak often instead he could intervene and make choices to smash a blockage in the deliberations (Edwards III 638). These observations could simply means that he was a leader who motivated the confidence of the citizens he ruled. 
He was also surrounded by smart and bright people, however, these people still looked upon Washington as a great leader among them. Just like different effective leaders, he used to communicate about an inspiration vision and he could live it which shows that he valued his people and gave them freedom. Because of his greatest leadership skills, the colonists were able to remove one of the chronological important upsets by overcoming the most excellent military authority of their age which included militia that was under-trained and under-resourced.  His fashionable and succeeding commentators have detailed many aspects that entered into the assortment by his peers because of different strategic vital positions such as physical size, charisma, confidence, willingness, vision, his reputation, charm and the affection of the general population at all level in the community. 
His character was one of the main trait given for his appearance as a great leader. He was also an intelligent person who had great ideas that transformed the lives of his people. He was also borrowing ideas from other people, for example, Franklin, Henry, and Madison which also made him to make wise leadership decisions that affected the lives of his people (Washington 173). Depending on other people in leadership position is very important especially for the highly ranked leaders because the position is stressful which requires a lot of work thus one cannot work without advisers.  He was a visionary leader because he had a vision of the independent, republican, and constitutional state which was dominated by free people. He also envision America as a causative to the heartening and cheerfulness in many generations to come of the whole universe. This vision is now being fulfilled because different nations across the world are increasingly becoming democracies. 
As a visionary leader, he was able to establish an organization with an organizational culture that accomplished the objective of becoming victorious in for independence. He considered this to be the first step in the establishment of a Republican and a constitutional state. During the American Revolution which took 8 years, he spend most of the time and energy to organize and in the administrative functions of the of the armed forces as compared to how he did when he was a military strategist and tactician. In the absence of his leadership skills which includes persistence and intelligence, the army would not have gone too far. His visionary leadership skills allowed him to attract both the military and common citizens who followed him to victory. He was able to uphold coherence between his personal and leadership goals. He had an idea that in the government the army must often be in control of the civilian actions. This message was made clear in official letters and orders and particularly through his deeds that the military should act according to the Congress choices. 
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